
St Mary the Virgin, Wotton-under-Edge 
Director of Music and Organist 

 

Title Director of Music and Organist — part time 

Employed by The Parochial Church Council 

Responsible to The Vicar & PCC 

Work base The Parish Church of St Mary the Virgin.  
Wotton under Edge. Gloucestershire. GL12 7LS 

 
 
Description of the Parish 
 
Wotton-under-Edge is a historic market town set between Bristol and Gloucester within 
easy access of the M4 and M5. It is nestled under the high southern Cotswold escarpment 
and forms part of the Cotswolds Area of Outstanding Natural Beauty. The town has many 
historic listed buildings including St Mary's Church which was consecrated in 1283.  

 
The Parish Church of St Mary's has a strong choral tradition supporting the liturgy at 
weekly Sunday Eucharist usually incorporating a communion anthem, and a weekly Book 
of Common Prayer Evensong (including sung psalm / canticles and anthem). Once a 
month we also have Choral Evensong where the service is led almost entirely by music. 
We also have a monthly morning Family Service (in place of Eucharist) which is supported 
by a small group of musicians providing a modern feel to this service offering our 
parishioners  an eclectic mix of music and worship format. 
 
We have well established Junior  and Senior choirs of varying abilities who regularly come 
together to provide a strong SATB  choir, capable of singing a wide variety of music, often 
singing music for double choir and works from Tallis to Howells. 
 
The organ, built in 1726 by Christopher Shrider, was originally presented to the church of 
St Martin in the Fields by George I and was played by Handel at its dedication. It was 
bought by the vicar of Wotton-under-Edge in 1800 and installed in a gallery in the tower 
arch. During an extensive reconstruction which incorporated the eighteenth century 
casefronts and some four hundred of the original pipes, it was removed and re-erected in 
its present position in 1883 standing on the site of the Chantry Chapel of St Mary's 
dedicated in the 1320's. Two further rebuilds in 1937 and 1995 have resulted in a first 
class organ with over thirty stops distributed across three manuals and pedals. The organ 
is fully maintained by Harrison & Harrison. 
 
We are looking to appoint a Director of Music and Organist who is able to direct the choir 
and play the organ. Responsibilities include two Sunday Services, major festivals and 
regular Choir Practices (currently held on Friday evenings and before evensong on 
Sundays). Weddings and funerals as required, although help may be available for 
weekday funerals.  
 
The successful applicant will be a committed and enthusiastic musician who likes a 
mixture of traditional and modern music. A flexible person who is happy to be both 
conductor and accompanist, someone who is patient, good with people and who will be 
sensitive to the needs of the choirs and congregation alike. Someone who enjoys playing 
the organ and will use this beautiful instrument to work with the choir to lead the musical 
worship in the church.  The opportunity to enhance and broaden musical horizons exists.  



Hymns Old & New, New Anglican edition and Hymns Ancient and Modern, New Standard, 
are the currently used hymnbooks, together with the Oxford Psalter and RSCM chant 
book. We have a large library of anthems and numerous settings of Canticles, Preces and 
Responses, and are keen to expand this repertoire. Responsibility for the selection and 
planning of music, in conjunction with the Vicar is a key part of this position.   
 
 

 
 
 
Duties and Responsibilities 
 
1. To have oversight, with the Vicar and PCC, for the direction of music within St 
Mary’s Church. 
 
1.1 To lead the choir, continuing to develop the repertoire, train the singers and recruit and 

integrate new members. 
 
1.2 To produce lists of hymns, songs, anthems etc. appropriate to each service in 

consultation with the Vicar / worship leader. 
 
1.3 To produce monthly music lists for choir members.  
 
1.4 To make music available for choir members in advance as required. 
 
 
2. To work with the clergy, PCC and congregation to continue to develop a rich 
diversity of styles of music, helping all types of people to find ways of connecting 
with God through worship. 
 

2.1 To work collaboratively with the clergy, choir and congregation in developing the 
ministry of the church through music. 

 
2.2 To enable all people to feel able to contribute to worship through music. 
 
2.3 Discerning, encouraging and nurturing budding musicians in developing their gifts. 
 
2.4 To encourage the choir and other musicians to join in appropriate Diocesan or other 

training opportunities. 
 
 
3. To work in close collaboration with the choir, and any others with key 
involvement in worship and church music. 
 
3.1 To work collaboratively with all members of the choir, including adults and young 

people. 
 
3.2 To assist the leaders of the Junior Choir and to unite the choirs together. 
 
3.3 To hold regular meetings with the Vicar, individually and together as required. 
 
3.4 To attend PCC meetings if requested to do so. 



4. To ensure that all Sunday and Festival services have an organist or other 
appropriate musical resource, and to lead all types of worship with reverence and 
enthusiasm. 
 
4.1 To ensure music is of the highest possible standard at all services. 
 
4.2 To ensure that all principal Sunday services, Occasional Offices (Weddings and 

Funerals) and Festivals are properly staffed and that either the organist or a substitute 
is available to play at all principal services. Currently the pattern of services is: 

Ordinary Sundays 
10.30 Parish Eucharist with hymns and anthem except one Sunday a month a 
family service 
6.00 p.m. Weekly Sung Evensong with a Choral Evensong once a month 
Advent / Christmas Cycle 
Advent Sunday: 6.00 p.m. Advent Carols 
Sunday before Christmas: 6.00 p.m. 9 Lessons and Carols 
Christmas Eve: 4.30 & 6.00 p.m. – Christingle Services (2 services back to back) 
Christmas Eve: 11.30 Midnight Mass 
Christmas Morning: 10.15 Eucharist 
Epiphany, 6th January: 7.30 p.m. Eucharist with the presentation of gifts at the crib  
Lent Cycle 

Ash Wednesday: 7.30 p.m. Sung Eucharist 
Maundy Thursday: 7.30 p.m. Eucharist of the Last Supper 
Good Friday: 12.00 – 3.00 p.m. The Three Hours before the Cross 
Holy Saturday: 8.00 p.m. The Ceremonies of Easter Fire 
Other Days 
Ascension Day: 7.30 p.m. Sung Eucharist 
Corpus Christi: 7.30 p.m. Sung Eucharist at Ozleworth 
All Souls / Commemoration of the Faithful Departed 3.30 p.m. on the Sunday 
nearest to 2nd November  
Remembrance Sunday: 9.30 a.m. Parish Eucharist & 10.50 a.m. RBL 
Remembrance Service. 

 
The above list is indicative of the pattern of worship, but not exhaustive and will be subject 
to change as our worship develops. 
 
 
5. Salary, Remuneration & Other Conditions of Employment 
 

5.1 To be mutually agreed in the range of £3,500 - £5,000 depending on experience and 
qualification.  Funeral fees are currently £68.00 and weddings £100.00 

 
5.2  The Director of Music shall be entitled to 5 weeks holiday in each year (including up to 

5 Sundays), to be taken at such times as shall be agreed between the Director of 
Music and the Incumbent.   

 
5.3 St Mary’s Church is committed to becoming an equal opportunities employer.  
 
5.4 To ensure that the Parish Protection Policy for Children and Vulnerable Adults is 

properly implemented within the Choir, and all areas under the Organist and Choir 
Trainer responsibility.  The post is subject to enhanced DBS clearance. 

 



5.5 The organ will be made available for personal use and the giving of lessons by the 
Director of Music, also for practice of his pupils and that of a recognized assistant at 
such times as will not interfere with the activities of the church. 

 
 
5.6 Where pursuant to the Performers' Protection Acts 1958-72, the Director of Music  

agrees to a sound recording or a video recording being made of a service, he shall be 
entitled to the payment of an additional fee or fees. This shall apply only where 
professional videographers are employed as we have no control over mobile devices 
used by members of the congregation 

 
5.7 If the Director of Music shall be incapacitated by illness from performing his duties the 

cost of supplying a competent deputy shall be borne by the PCC for a period not 
exceeding 3 months. Should such incapacity exceed that period the PCC may decide 
that the Director of Music shall be on unpaid leave of absence up to a maximum of 6 
months in any 12 month period, after which the contract may be terminated by the 
PCC.  

 
5.8 This Agreement may be terminated either by the Incumbent with the agreement of the 

PCC giving notice to the Director of Music or by the Director of Music giving notice to 
the Incumbent and to the Secretary of the PCC. In this paragraph 'notice' means not 
less than 12 weeks’ notice in writing.  
The appointment will be subject to a probationary period of 6 months during which 
either party may give a two week notice period 

 
6. Interpretation 

 
6.1 Any questions or differences whatsoever which may at any time hereafter arise 

between the parties hereto touching this agreement or the subject matter thereof 
arising out of or in relation thereto shall be referred to the Archdeacon in whose 
Archdeaconry the Parish is situated or a person nominated by the Archdeacon.  

 
 



St Mary the Virgin Parish Church, Wotton - under-Edge 
  
Director of Music and Organist 
 
Person Specification 
 
At a meeting of choir members, musicians and others the following attributes we 
considered as being important in our new Director of Music and Organist. 
 
A good organist. 
 
Someone who likes a mixture of traditional and modern music. 
 
Someone who is happy with modern styles of music.  
 
Someone able and willing to train the choirs. 
 
To be both a conductor and an accompanist. 
 
Someone who would choose music to reflect the seasons, the liturgy and the Scripture. 
 
Someone who would look for growth. New blood within the church, both in terms of the 
new people for the choirs, new musicians and new styles of music. 
 
Someone who is ready to use the resources that we have: the people, the music and the 
musicians.  
 
Someone who would be prepared to play before and after worship as congregations arrive 
and depart. 
 
Someone who is flexible. 
 
Someone with a love of music. 
 
Someone who is interested in keeping music alive in the area. 
 
Someone who will get the best out of our organ. 
 
A person with patience and people skills. 
 
A person of sensitivity to both choir and congregation. 
 
Someone who is congregation friendly and would get to know the congregation. 
 
Someone who would be happy with the option of job sharing. 
 
We would look for a mixture of qualification and experience and will remunerate 
accordingly. We may not be looking for somebody who is the most highly qualified, 
provided they had adequate experience. 
 
In the first instance, interested persons should contact the vicar, Rev’d Canon Rob Axford 
rob@robaxford.plus.com  or 01453 842175 

mailto:rob@robaxford.plus.com

